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e Mission statement Pro Peace

e Forum Civil Peace Service - Articles of association

e Guidelines: Financial responsibility, signature authority, absence cover (internal document)

e Safety and Security Risk Management Policy (SSRMP) (internal document)

e Social media guidelines for Pro Peace employees in Germany and overseas (internal document)

e Code for public relations work of Forum Ziviler Friedensdienst e.V. (Pro Peace) (internal document)

e Work agreement: regulation on the representation of interests of employees in the programs of Pro
Peace abroad (internal document)

e Procedure for complaints under the General Equal Treatment Act - Information for employees (internal
document)

e Internal Reporting of Violations of the Code of Conduct of Pro Peace (internal document)
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